
 

 
 

LOWER NORTH ISLAND REGIONAL ENABLER POSITION DESCRIPTION 

   
Title:  CCCNZ LOWER NORTH ISLAND REGIONAL ENABLER   

FULL-TIME: 40 hours per week    
   

Responsible to:      Regional Enabler Team Leader  
   
   
Primary Purpose:           Our Vision To see CCCNZ/OBH churches working together (with  

the regional campsites and national ministries that support them) to point 
people to Jesus, through the gospel from the Bible.    

   
Our Mission: We invite local churches to work together regionally to disciple 
and grow leaders, who serve, replenish and plant churches.  

  
  
SCOPE OF THE REGIONAL ENABLER ROLE:   
   
Regional Enablers work out the CCCNZ Expectations in their regions   
   
EXPECTATION 1:  We will be in relationship with all CCCNZ/OBH churches.   
EXPECTATION 2:  We’ll invite local churches who are (or want to be) discipling and growing 

leaders to work together.   
EXPECTATION 3:  We will establish four regional enabling teams of local church leaders.   
   
THE GEOGRAPHICAL AREA OF THE ROLE.  
  
The Lower North Island region goes up to the Central Plateau, but does not include Taupō. It 
includes Hawke’s Bay and Gisborne on the East Coast, and Taranaki on the West Coast. It then 
includes the rest of the Lower North Island.  
  
RESPONSIBILITIES OF THE REGIONAL ENABLER   
  
EXPECTATION 1: We will be in relationship with all local churches. (35% of time)  
   
1: Visit, call, and zoom elders (chairpersons, all elders, new elders) and pastoral leaders in linked in 
churches, and churches that are not yet linked in—establishing a regular engagement cycle to 
maintain and grow relationships for support with leadership training, and to know how best to 
connect them with other churches.  
  
2: Write a 6-weekly regional newsletter, growing its readership and engagement. 
 
3: Maintain a regional Facebook group, growing its membership and engagement. 
  
EXPECTATION 2:  We’ll invite local churches who are (or want to be) discipling and growing leaders 
to work together. (35% of time)  
   



 

1: Develop twice-yearly leadership development-focused eldership dinners in regions of the lower 
North Island. Invite eldership teams from multiple churches to attend.  

2: Invite churches doing similar training of leaders through preaching, small groups, pastoral care, 
and other ministry training to work together to grow more leaders than they could working alone.   

3: Run preaching, pastoral care, and eldership shepherding and oversight training as needed, and 
invite current and future elders and elderships to take part. 

4: Regional Leaders Training  

Join/attend if possible (or appropriate) what the CCCNZ Children and Family Ministries Enabler, 
Youth and Young Adult Enabler, and National Advisor are doing bringing together ministry-specific 
staff and volunteers for leadership training in your region.   

5: First Training (16-18 year olds) and Next Training (18-30)  

Be aware of what the CCCNZ Children and Family Ministries, Youth and Young Adult staff members 
are doing with First Training and Next Training in your region.   

6: Regional Summit  

In partnership with the Leadership Team, Operations Team, and wider CCCNZ Team you will be 
responsible for overseeing the Lower North Island Regional Summit.   

  
EXPECTATION 3: Establish a regional team of Support-raised and Volunteer part-time Elder 
Enablers to fulfil the mission. 25% of Time.  
   
1: Identify and appoint people to join the team as support-raised and volunteer part-time Elder 
Enablers to fulfil the mission.   
  
2: Lead a team of support-raised and volunteer part-time Elder Enablers along with other enablers 
identified by the CCCNZ Children and Family Ministries, Youth and Young Adults, and National 
Advisor staff to fulfil the mission.   
  
  
RESPONSIBILITIES AS CCCNZ STAFF MEMBER   

   

• As an actively contributing member of the CCCNZ Staff Team, prioritise the two Staff 
Conferences per year.   

   

• Prioritise attending National and Regional CCCNZ events.   
   

• Carry out the role in accordance with the practices, ethos, vision, values and theological 
character outlined in the 2025 Culture Document.   

  

• Adhere to the CCCNZ professional work expectations  
      

 
  



 

RESPONSIBILITIES AS A REGIONAL ENABLING TEAM MEMBER   
   

• As an actively contributing member of the Regional Enabling Team you will be required to 
attend two day meetings a year as part of the team.   

   

• To connect at least monthly with your supervisor to discuss progress and engage in personal 
encouragement and support.   
 

• To participate actively in an annual personal/professional appraisal that includes the setting 
of annual goals that are in accord with CCCNZ expectations ethos, vision, values and 
character.   

 
All applications will be processed as they come in. All applicants must have the legal right to work 
in New Zealand. For further information or to apply, please contact the Ambassador, Mark Grace 
at 027 290 3600 or markgrace@cccnz.nz 

mailto:markgrace@cccnz.nz

